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The 17th July , 1981 


! 


No. 9 ( 1)-81-8Lab / 8000. - In pursuance of the provision of section 17 of the Industrial 
Disputes Act, 1949 (Act No. XIV of 1947), the Governor of Haryana is pleased to publish the 
foll wing award o the Presiding Officer , Latour Curt , Rohtak . in ri spect of the dispute between 
the workman and the management of M /s Panipat Co-operat ve Sugar Mills, Panipat. 


BEFORE SHRI BAWARI LAL DALAL , PRESIDING OFFICER , LABOUR COURT 

HARYANA , ROHTAK 


Reference No. 231 of 79 


between 


SHRI 


IK 


MIS : {ER , WORKMAN AND THE MANAGEMENT OF M / S THE PANIPAT, 

( 2 ) PERATIVE SUGAR MILLS, PANIPAT 


Present : 


Shri Tian Chand for the workman . 


Shri R. S. Valik . for the management. 


AWARD 


This reference has been referred to this court by the Hon ble Governor of Haryana, -vide 
his order No. ID / NL 61-79 / 5755 ?, dated 20th December, 1979 under section 10 ( ) ( ) of the 
Industrial Disputes Act, for adjudication of the dispute existing between Shri Vakil Misher . workman 
and the management of M /s The Panipat Co- operative Sugar Mills . Panipat, The term of the reference 
W & S 


" Whether the termination of services of Shri Vakil Misher was justified and in order ? If not, 

to what refier is he entitled ? 


On the receipt of the orde of reference notices as usual were sent to the parties . The 
parties appeared and filed their respectivo pleadings and the only issue arising out of their pieadings 
is as under 


i 


Whcth : the termination of services of thy workman was justified and in order ? If not, 
to what reef in ne mild 


Vin 


as 


The panone ottini Fra Rih . 

Senior Time- keeper as 

MW - 1 and closed heir 
The wrkm . , exmiad unsell as his witness and closed his case. I heard the learned represen 
tatives of the parties and decid this issue an under . 
TV : V.1.1 -VW- Lý • củ th1 

th : 1 to Wahman Wis a diily rated Kulli and he was 
cille !. Wirk oft and sp Kidling mothy dem..nd le further stod that per the attendance 
record the workmin workvu is. drys during the viron 77.9 } XU days in 73-74 season , 29 days 
in 74-75 scason , 97 days in 75.76 season days in **. 7 Stron 63 days in 77-7X season and 

112 
days in 78-79 season . He has also stated that the workman did not work in the boiler particularly 
for whole of the above said puriod and be was not paid retaining allowance during off season which 
was admissible to regular employees . The witness has given out in his cross examination 
that the season 77-72 started on ? 3th November. 1977 and endedwith une 1978. The season 78-79 
commenced on 2nd November, 1974 and ended on 17th April 179. The witness could not say whether 
the workman was working as boiler kulli when he was not taken on duty. 

The workman has deposed that he was employed as boiler kulli from the scason 1970-71 and 
worked for all the succeeding seasons up to the season 78-79 . The management did not issue any 
charge sheet nor paid any retrenchment compensation at the time of termination of his services. The 
workman has admitted in his cross examination that he was paid his salary fortnightly at the rate 
of Rs & per day . 

He was 

paid any retaining allowance but he denicd the suggestion being 
incorrect that he was called on work as and when necd was felt. 


not 


The workman did not put any suggestion to the management witness that it was wrong to 
say so when he stated that the workman was not engaged for any particular job at the boiler 
as kulli but he was sent to various departments according to the work available . The workman 
has also not been able to prove nor touched the poiot while cross-examining the manage 
ment witness that the seasonal workers were paid in the same manner as he was being paid his 


190 ) 


( DIV 


ĮPART 


wages fortnightly and at the rate of Rs 8 per day. Though the workman 

Workman has worked 
for almost two and a half continuous season but it has not been Proved on the file that the 
workman was required to do a particulars job during these seasons like the seasonal Workers 
and he was paid his wages in that capacity . The workman is therefore not be termed 
a8 
& seasonal worker and according to the certified Standing orders clause B which deals with 
the classification of Workar. The workman comes under the category of temporary workman 
employed to do the job of casual naturt . Under sub clause 3 of clause I of the standing 
orders & temporary casual workman could be terminated without any notice at the end of the period 
for which he was engaged . The workman was eng ged for the seasons 78-79 and just at the 
closc of the season he was paid off as per the standing orders and the 

management was justified in 
doing so . The issue is accordingly decided in favons of the management and the workman is not entitled 
to any relief. The reference is answered and returged in these terms. 


Dated the 29th June, 1981 


BANWARI LAL DALAL , 


Presiding Officer, 
Labour Court , Haryana , 

Rohtak . 


Endst. No , 2100 , dated the 3rd July , 1981 


Forwarded (four copies ) to the Secretary to Government of Haryana, Labour and Employment 
Dopartments, Chandigarh as required under section 15 of the I. D. Act. 


BANWARI LAL DALAL, 


Presiding Officer , 
Labour Court , Haryana , 

Rohtak 
No. 941 )81-8L : b/ 8002. - In pursuance of the provision of section 17 of the Industrial Disputes 
Act, 1947 ( Act No. XIV of 1947). the Governor of Haryana is pleased to publish the following award 
of the Presiding Officer, Loboar Court, Rohtak , in respect of the disputo between the workman and the 
manegemont Mis Suprise Products, Bahadurgarh (Pobtak ). 
BEFORE SHRI BANWARI LAL DALAL , PRESIDING OFFICER , LABOUR COURT 

HARYANA , ROHTAK 


Reference No. 262 of 78 


between 


SHRI AKALU , WORKMAN AND THE MANAGEMENT OF M :S SUNRISE PRODUCTS , 


BAHADURGARH (ROHTAK ) 


Present ! 


No one for the workman . 


Shri M. M. Kaushal, for the management. 

AWARD 
This reforence has been ro ferred to this court by the Hon ble Governor - vide his order No. ID / 
SPT/100-78/41187, dated 12th September, 1974. under section 10 (i) (c ) of the I, D. Act , for adjudication 
of the disputo existing between Shri Akalu , workman and the management of M / s Sunrise Products , 
Bahadurgarh . The term of the roferenco Was : --- 

" Whothor the termination of services of Shri Akalu was justified and in order ? If not, to 

what relief is he entitled ? 


On tho reocipt of the order of reference notices as usual were sent to the parties . The parties 
put in their appsaranco , filed their respective pleadings and issues were framed as under : 

1. Whether the reference is not maintainble in view of settlement between the parties as 

alleged in the preliminary objection ? 
2. Whether the workman submitting a request for relieving him voluntarily during the course of 

domestic enquiry ? If so to what effect ? 
3. As per reference ? 
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The workman was required to admit or deny the dox ments filed by the minagement but the 
wo.kman did not appear for this purpose and the cise hd to be adiuurned four times. At last on 
13th March , 19 : 0 ncither the workmin nor his iluthorised repre . t. tive a speared and the workman 
was proceeded agiinst { X pirik . The management : x minud Shi ! dar Sngh : s their sole witness and 
closed their cse . I heard the learned representative on the management ind decide issues as 
under : 

Issu . No. 1.- . The management did oot cduce any evidence on this issue the same is decided 
against the manilgement . 

Issue Nos, 2 & 3. - The maniigement witness deposed that the workmu Wis employed with the 
management on Sth October, 1973. He was issues charges ut for feminine absent on 2nd pril. 
and 23rd April. 1978. The woknan demanced the linci translat n of be ching hect. --Vidi his letter 
dated 24th April, 1978 which was supplied to him into the woman did aut submit his reply 
nor ho returned to join his dutes . Shri \ .K . ( oel 

ippuinte : Inquiry Officer . The 
witness had brought attendance register for the period 1. 9.uary, to fecember , 1978. The 
workman was given sufficient opportunity by the inquiry ( .fficer but the workmin did dot take part in 
the proceedings. The Enquiry Officer ordered for ex , urt. proceedingend sent the intimation of the 
same to the workman and fixed the next ditte but the workmo did not p rticip.ite . The Enquiry 
Officer gave another opportunity to the workm . n but the wo kann did dol 

turn up 

At fast on 6th 
Septembor, 1978 the Enquiry Officer submitted his epo t he work man was se ved with show ciuse 

The workman then submitted his resignation which is FSM and reeived his full and final 
payment, —l id : Ex. 1.9. The management had no . termini tea hi ervice 

00 Sol May , 1978 the 
alleged dite of termination . 

The statement of the m . nagement witness shill bi ve to be cled upon when it has been made 
on oath and when the workman did not care to pursue his demand rais d on the mi Dugement leading 
to this reference . Relying on statement [ hold th.lt t workman submitted x M - I to the 
management which is a request to accept his fasigattica nd he has altiiken his full and iipai 
paym -nt.-- vide Ex . M.? of all his dues. These issues are accordio ! decided in fuvour of the manige 

The workman is not entitled to any relief. The reference in an eric and riturned in thise 
terms, 
Dated the 29th Juno, 1981, 

BAYWIRiLVDALAL . 

Pitsid : Officer , 
[ bour Court Haryana, 

Rohtak . 


- 


E ndst. No. 2098 , dated the 3rd July, 1989 
Forwarded (four copies ) to the Secretary to Government of Ha y. n. Labour and i mployment 
Departments, Chandigarh , s required under section ! of the !. ! . 

ct . 
BNWAR ! LAL DALAL . 

P : esiding Officer 
Jabuur ( ourt. Haryni. 

Roht: k . 


The 12th August , 1981 


No. 9 ( 1)-81-8Lab / 8325 -- In pursuance of the provision of section i ? of the industrial Disputes 
Act. 1947 ( Act No. XIV of 1947), the Governor of Hary: tú is pleased to publish the following 
award of the Presiding Officer, Labour Court , Faridabad . in respect of the dispute between the workman 
and tho maniigement of Mi s Everest Steel Fabricator. igaon Road , Ballabgarh . 
IN THE COURT OF SHRIHARI SINGH KAUSHIK PRESIDING OFICER , LABOUR COURT 

HARYANA , FARIAB. 


Reference No. out of 1979 


betw.in 


SHRI MAHENDRA SHARMA WORKMAN IN THE MANAGEMENT OF M S EVEREST 

STEEL FABRICATOR , TIGAON ROAL BALLARGAEL 
Present : 

Shri Darshan Singh , for the workm.D . 
Shri R. C. Sharma, for the management. 
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AWARD 


- 


This reference No. 66 of 1979 has been referred to this court by the Hon ble 

Governor 
of Haryana , -vil his order No. D ) ? / ?, dated st December 5, under ection in (i) (c) 
of the Industrial disputes Ictisof : for adjudication of the dispute existiny berween Shri Mahendra 
Sharma workman and the respondent management of M s Everest Steel Fabricator . Tigaon Road , Ballab 
garh . The term of thi reference was : 


Whether the termination of Sorvices of Shri Mahendra Sharma was justified and in order ? 

If not , to what relief is he entitled ? 


After recciving this reference the notices were given to the parties . The parties came present and 

cih ebruary 
filed their pleac ings . vn the pleadings of the part es l he following issues were frame onth 
1980 : 


Whether the termination of service of the work nan is justified and in order ? If out, to what 

relief he is entitled . 


. 


The workmi. O s cas ; schat ze oined the xer : 
1971 and the respondent illegally ter : $ . ed 4 
demanded his reinstatement of service with full bac 
Rs. 10pm at the time of his termination from the 


. 


spondent megement sizce 6t ():13ber . 
continuit , 

of service. Fie is awin : 


In the written statement the respendent man.gument Genied the claim of the workman on the plea 
that the workman was on probation from 10th Septemher , 1,9 and terminated on 17th February . , 919 due 
to unsat: sfactory work of the workman . The management produced Fxhibit M - 1 application of the workman 
in which it is mentioned that the workman is appointed on probation for six months as helper , on which the 
applicant has signed at point A and B. They also produced Exhibit M - 2 a termination letter of the work 
man dated loth September, 1979 by which the services of the workman was terminated and produce 
witness Shri B. V Mittal as MW - 1 and closed their case . My findings as issue No. I is an under : 


Issue 10. 1 , 


In the present case the management close their evidence on th Vay, ! 980) and the case fixe for 
evidence of the workman on 1 th June, 1980. After that the case adjourned fo . orie protest or 

ne other 
upto 27th April 1981and on that date the court ordure to close the evidence of the workman as the work . 
workman s reprsentative failed to produce even a single witness n bu case . : $ pouceu nu cuma!! tha 
support of his case . The workmün s representative took addji urniments Othis cise and after t..bullu o ist W25 
closed on th pril, ; ?; , after lapse of nearly one year The vor:an fail to a p... otheo 
his evidenoe . There is no evidence of workman on the fle . means that the workman ha no dispui . 

Wl h 
the respondent management. So this issue it decided in four of the respondent manager at inst thi: 


and giv 


workman . 


When issue No. 1 is decided in favour of the managern :rit hen 20 relief is Ondered for the workman . 
No order as to costs. They may be read in answer of his reference . 


HARI SINGH KAUSHIK , 


Dated the 10th July , 1981 


Prosiding Officer , 
Labour Court Haryana . 

Faridabad . 


Endst. No. 2164, dated 15th July , 1981 


Forwarded (four copies) to the Commissioner and Secretary to Government Haryana . Labour 
and Employment Department, Chandigarh . as required under section 15 of the Industrial Disputes 
Act , 1947 , with the request that the receipt of the above suid award may please be acknowlodged 
within week s time. 


HARI SINGH KAUSHIK , 


Presiding Officer , 
Labour Court , Haryana , 

Faridabad . 


